Occupational Health Working Group (OHWG) Goals

Summarized from initial charter:

GENERAL
1. Implement and execute local Occupational Health Program.
2. Identify and implement opportunities to improve worker health, mission
effectiveness and decreased costs.
SPECIFIC
1. Determine and recommend clinical surveillance.
2. Update requirements as needed (establish procedure for monitoring
requirements).
3. Implement procedures for reporting and investigation of occupational health
occurrences.
4. Brief GSFC Safety Council.
5. Training shortfalls identify and address.
6. Establish, document and communicate education requirements.
7. Determine training, documentation and notification requirements for reproductive
hazards.
8. Identify and communicate adverse trends.
9. Occupational health exams, notification of results.

QUALITY IMPROVEMENT

1. Design, implement and assess measures to improve the local occupational health
program (examinations, decrease on-job-injury rates, efficiency, costs,
performance).

2. Develop local measures of program effectiveness.

3. Examination completion rate and no-show rate.

PROCESS

1. Quarterly team meetings under leadership of Goddard Medical Director.

2. Team members include representatives of Industrial Hygiene, Health Physics,
Medical Clinic (i.e. nurse), Federal Workers Compensation, Food Safety, Health
and Safety CTR. Also by phone, appropriate representatives at outlying locations.

3. Regular activities include review of all surveillance lists, with update of non
compliance. Review of process of identifying surveillance candidates, assuring
participant compliance, and interdisciplinary communication. Review of selected
federal workers comp. cases. Round-robin discussion of any issues, concerns or
events.

4. Medical director publishes minutes. All minutes, lists, reports or new concerns
are maintained online for access of team members.

5. Periodic report to Goddard Safety Committee.






