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National Aeronautics and
.Space Administration

HeadquanE!!'S
Washington, DC 20546-0001

Reply 10 Ann of:
z

John L. Henshaw
A~ssistant.Secretary'of :tabor" .

for Occupational Safety and Health Administration
U.S. Department of Labor
Washington, DC 20210
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Dear Mr. Henshaw,

)
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We supporfthe-goals oftlii'PreSiaenffuiollghllie Safety, ijeaIth ~d RCturn-to-Employment
(SHARE) Initiative tQ,col1ectivelyreduce accidents andiIInesses in the Federal Government.
NASA has adopted a top down and bottom up approach to inculcate safety and health
awareness and practice for every employee and process. Sean O'Keefe, NASA Administrator,
has been very supportive of effective and far reaching safety and health initiatives for oUr
employees. Our occupationalhealth programs provi4e extensivepreventive and treatment
services for the entire worlcforce,including wellness centersfor physical fitness.

NASA accepts the Department ofubor's overall goals to a 3% reduction in total case rate for
injuries and illnesses, 3,%reduction in case rates fOrlost time injuries and illnesses, a 5%
improvement in timeliness offIIing notices of injury and illnesses and a 1% reduction in rates
of lost production days due to injuries and illnesses.

We have strong safety programs in place, and a strong occupatiOnalhealth program on site at
every NASA center to work to prevem accidents andilInesses, and when they occur to provide
immediate medical treatment to znjnimizethe affects. We are aggressive in preventive health
programs and safety awareness and provide the info~'atiori to an NASA employees to'
maximize-their own iILyolve,JJ1entin aheaIthy lifestyle and working safely. Although,we
accept the Labor Department's goals, we wi11strive throughour continuing safety and health
programs to better all of those num1?ers. .
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Cordially,

~~V?
Richard 8.Williams, MD, FACS
DesignatedAgency HealthandSafetyOfflfYer




